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The Industrial Training Act and the Industrial Training
Boards; history, machinery, progress and criticisms.
E1-50 [U.K. & Elre); 8U0.5. 576 (Ovarsens)

Includoa the roosons leading up 10 the Act, the mschinery of the Aci piograss

in achizving the ebjestves of the Act. criticisrs of tha principle af the Act, and 4
oritigun of thoso ariticluma,

A comparison of attitudes of engineering firms to the
importance of the Industrial Training Act, 1964, for the
country and for their own firm.

£1:60 (U.K, & Eiro); $1.5, 675 (Ovorsans)

Analysis of the attitudes of engineering firms to the importance of the Act bah
1o tha country and their own finm. Basod on the eplies from o quostannaine et
fo BOD anginesting fima In the London area. The responses wore classifisd and
analysad with respoct to the following parametens: size of firm concemod, whather
o not dirm olalmed & grant In the fist snd/or second gront yoor, gram recohed
first and second years, change in grant fram one weor to noxt, and whelker e not
tha firm wae 0 mombar of a group tainkng schems,

Attitudes of engineering firms towards the EJ.T.B.'s
previous levy-grant schemes.

£1-25 (UK. & Eirg); $U.5. 5 (Overseas)

Daals with the attitudes of angineating firms towards tha st diffrentisl [T
of the Enginesring L.T.B, amd towards the question of whether o nat the Erand’s
fevy-qrant system was losing e elfoctivenass.

The Value of Off-the-Job Training Facilities.
£1-25 UK. & Eire); 8U.5, & {Dversaas)

Adtitudes of enginesring fims fowards the wvalug of Ofl-the-Job education and
training facilities to their awn particulor firm,

Determinants of Labour Turnover.
L1-50 (ALK, & Eire); $L.5, 5-75 (Dverseas)

A ciitlcal review of many of the ressarch findings concerning the pedominam
determinants of labour turnaver browght 1opather within & theormtical framowaik,
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An Annotated Bibliography of Labour Turnover Studies
LU0 (LK, & Blre); $0.5, @ {Dviaoas)

ConciEe account of the main findings of over 360 sudips. Tho areas covarad ineludn
Gxtornal |sctars, Instituiionnl factom, perscnal choracterisiles of ompleyees, the
representation of tumover as & social process and the cast, caleulation ord confrod
ol lnlasur fusmiovir,

The Industrial Training Act and the work of tha
Industrial Training Boards: a selected and annotated
bibliography.

L2650 (LK, f Elra); 8U.5, 8 (Dwersoas)

Ohéer 400 entrios each annofaied sapaniely. Tho sreas covorad sm pe-1904 tralning
leglelution; masons lending up 1o the 1864 Act; progress reposts on tho Ast and
the Boards; criticiems of the Act and tho Boards; the training orderms, vy ardom
anel annual roports of oll the Bonrda: and on index of suthars

A Bibliography on Strikes,
£1-75 (UK. & Elie): $U.5. 5 (Orvarsens)

A saleeted and partially snaatabsd intornational bibliogeaghy on many agpeels of
tho stiike; over 350 enirlas,

Industrial Democracy in General and in Great Britain:
a selected bibliography.
1076 (UK, & Elrs): 80,5 & [Ovarseas)

A bibliography of morae than 400 studies concesnnd with 1h congepls and practical
atpecia of Industrial Damocracy In General and in Great Britaln in paticular,

Industrial Democracy—Algeria to Zambia; a selectad
bibliography.

£1-76 (LLK. & Eira); $U.5. 6 (Oversnas)

A Libliography of mone thon 600 =udiss concoimad with fasoets of Indusirial Damo.
Crecy in over 40 countios.

All these pubdicntions am svailabile, CASH WITH ORDER PLEASE, fram:
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